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100% Renewable Energy

by 2030
At Seagate, we understand our responsibility to lead by example in our industry. Carbon Neutrallty
Acting on our values of Integrity, Innovation, and Inclusion, we strive to advance by 2040
solutions that address critical social and environmental priorities for the benefit of
People and Planet. We commit to being a global citizenship leader, advocating for
human rights and the environment within our industry.
At Seagate, | am proud of what we’ve accomplished in advancing a more Seagate has established environmental long-range Moonshot Goals

. . . in support of our commitment to a sustainable datasphere and
Sustainable Datasphere and look forward to sharing our ongoing progress. orotecting the environment.

On Earth Day 2022, Seagate publicly pledged to power its global
footprint with 100% renewable energy by 2030, and to achieve
carbon neutrality by 2040. These goals build on Seagate’s current

( Science Based Targets.
We will plan to publish our progress toward the Moonshot Goals
each year in Seagate’s Global Citizenship Annual Report.



https://www.seagate.com/global-citizenship/
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Advancing a More Sustainable Datasphere
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We first published our Environmental Footprint Reduction targets in 1999. Since then, we have maintained and expanded our
public disclosures on environmental impacts each year. But beyond transparency of our track record, Seagate’s value of Integrity
requires us to take meaningful and measurable action today on climate change. Seagate, along with industry peers and global
stakeholders, must address the harm caused by materials depletion, power and water overuse, and waste.

That is why Seagate has taken the first step by boldly and publicly pledging to reduce greenhouse gas emissions and marshalled
expert resources toward this effort. We invite our customers and stakeholders to partner with Seagate to advance our common
causes and collective efforts — and make an exponentially larger difference to the planet. Only this way will the industry achieve
global goals of truly sustainable digital storage.

Environmental m Social Governance
Climate and Energy Human Rights and
. . . Working C;ondmons High Importance
Material Use and Circularity Priority issues of critical
Data Privacy and Security and strategic interest to

Seagate’s stakeholders

. ] Diversity and
Business Ethics

Inclusion
Water Stewardship
Development, Engagement Growing Importance
Chemicals and Restricted Substances and Retention Topics of ongoing
significance for Seagate
]
Local Community to manage

Education and Access
to Technology

Importance to Stakeholders

Lower Importance
Topics to be monitored
and managed

Importance to Business


mailto:social.response%40seagate.com?subject=Inquiry%20re%3A%20Global%20Citizenship%20Annual%20Report
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Energy Conservation

Energy conservation continues to be a priority area of focus for Seagate. We align with ISO standards as we implement and improve energy management systems. We
maintain conservation goals, are annually accountable, and have set targets for the future.

23K MWh 210K Mwnh 21% 1

of electricity saved through energy conservation and of electricity saved since FY2014, the start of our energy reduction in Total Scope 1 and 2 market-based
efficiency initiatives in FY2021 — exceeding our conservation program emissions intensity from CY2019 to CY2020
conservation goal of 10,000 MWh for the year

Our Planet

Seagate is headquartered in Ireland, with 53 global

Waste Management

We have established programs to properly track, manage, and report all waste types across our global footprint; these programs assist us with categorizing different waste
i ) ) i streams, ensuring the proper disposition in accordance with regulatory requirements. Our waste reduction initiatives strive to reduce environmental impact while generating
sites. Our seven manufacturing sites are located in the most benefit, where we first prevent waste from being produced, and then move to recycling or reusing waste where possible.

China, Malaysia, Singapore, Thailand, the United
Kingdom, and the United States. Our six R&D sites

are located in India, Malaysia, Singapore, and the

United States. 1 70/0 \l/ 87 0/0 1 08

decrease in hazardous waste generated per exabyte non-hazardous waste diverted from landfills in FY2021 direct and packaging suppliers completed the Responsible
(EB) in FY2021 Business Alliance (RBA) environmental survey in FY2021
” i As a global company, we recognize our
Beaverton, Oregon e responsibility to address the environmental Water Management
Fremont, Calfornia : ‘ —F impacts of the data storage industry. Climate Responsible management of water, a critical natural resource, is important to preserve and protect our global ecosystems. Our manufacturing processes use freshwater
Longmont, Colorado : change is impelling us to reinforce our efforts sourced from local watersheds shared with the local community. Freshwater is primarily used in direct operations and in our product value chain as cleaning agents at
Guadalajara, Mexico to conserve energy and water, reduce production sites, and to provide adequate cooling to sites and critical equipment.

greenhouse gases, and lower the amount
of hazardous waste we generate. Seagate’s

belief in our values of Integrity and Innovation 90/0 /I\ 6 o/o \l/ 2 9 0/ (0] \l/
guide us in making strong forward progress
for the benefit of the planet.

¢ \ eparuk and Korat, Thailand

Seremban, h’alaysia

Headquarters .
Admin/Sales . Manufacturing

. Customer
. Design . Support

Footnote: Location map as of July 02, 2021

increase in water recycling in CY2020 decrease in water withdrawal in CY2020 decrease in water intensity (megaliter per EB) in CY2020

Footnote: Please see Seagate’s FY2021 Global Citizenship Annual Report for expanded information on our environmental performance and progress, as well as our content indexes for the following industry
standards: United Nations Global Compact (UNGC), Global Reporting Initiative (GRI), Sustainability Accounting Standards Board (SASB), and Task Force on Climate-Related Disclosures (TCFD).
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https://www.seagate.com/files/www-content/global-citizenship/en-us/docs/fy2021-gcar-final.pdf
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Circular Production Model

Raw Materials

Materials Recovery
Individual Parts

Parts Extraction

Refurbishing

Resale

Repair

Materlals or

Sustainable Production

Dlstrlbutlon

LINEAR PRODUCTION MODEL

Looking Forward

In FY2022, Seagate intends to reduce Scope 2 direct and indirect emissions and our resulting carbon footprint by more than 50% as 4 of 7 of our
manufacturing sites transition to 100 percent renewable energy.

Seagate will continue to implement waste minimization projects at our sites, with a goal to keep hazardous waste generation totals below 10,900 U.S. tons
and decrease our hazardous waste per EB. We will also advance our plans to reduce our water use and increase the amount of water we recycle.




CIRCULARITY PILOT

In FY2020, Seagate and Google collaborated on
a circular component pilot in which the Voice Call
Magnet Assemblies (VCMAS) were successfully
recovered from several thousand end-of-use hard
disk drives (HDDs) and reused in closed-loop
manufacturing of new HDDs.

CASE STUDY

In FY2021, an LCA analysis was conducted on an
enhanced version of the process for recovery and
closed-loop reuse of VCMAs. The LCA analysis
confirmed an 86 percent reduction in GHG
emissions per VCMA set in the new drives as
compared to the manufacture of a VCMA set from
the linear extraction-manufacture process.

SEAGATE SEAGATE
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Employee Engagement

99% 196K Scores

Our employees’ voices are what energizes our
hours of training completed in FY2021 company to move forward. Seagate’s annual

by our employees Employee Experience Survey gives us insight into
how employees feel about their experiences and
interactions at Seagate.

of non-operator employees completed
their goal-setting and year-end review
processes, and created development
plans in FY2021

Results provide Seagate leaders an opportunity
1 O O (o) / to learn what we are doing well and to build
o $1 2 2 M actions to address areas for improvement.
Seagate is particularly proud of our results in

in FY2021 to supplier diversity spend support of our value of Inclusion.
(United States only)

score from the Human Rights
Campaign’s Corporate Equality Index in
FY2021 — for the third year in a row

0 899% %, 35K+

No cases of child labor? and no cases of eligible employees registered on the Career shared how they feel about their

of forced labor® were found in our Discovery platform in FY2021, supporting internal experiences and interactions at
operations in the FY2021 Responsible mobility, employee engagement, and retention

ou r Peo ple Business Alliance Validated Audit which reduces the time required to hire and Seagate

onboard new employees.

Our diverse, global workforce enables Seagate’s continued success as a data storage leader. We
strive to cultivate a thriving culture among Seagate employees and the communities in which we

operate. 160 2,300+

Our value of Inclusion underpins policies and practices that are designed to support a safe and respectful workplace by addressing different engagements and partnerships global members representing 9 Employee indicated they feel a sense of
the following: diversity, equity, and inclusion; professional development; employee engagement; and employee health, safety, and conducted in local communities in FY2021" Besource Groups and over 25 local chapters belonainag at Seaaate and feel
well-being. In addition, Seagate strives to maintain an ethical workplace, uphold human rights, and adheres to all international in FY2021 ging g

standards. These practices allow all employees to engage and share in Seagate’s success. valued as a person

' A decrease from previous years as some programs were suspended due to COVID-19.
2 We have established age 18 as a standard minimum age for employment at all sites, which complies with or exceeds local legal requirements.
* Our controls are designed to keep such cases at a low risk.

Footnote: Please see Seagate’s FY2021 Global Citizenship Annual Report for expanded information on our social performance and
@ SEAGATE progress, as well as our content indexes for the following industry standards: UNGC, GRI, SASB, and TCFD. @ SEAGATE



https://www.seagate.com/files/www-content/global-citizenship/en-us/docs/fy2021-gcar-final.pdf
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Global Workforce

32.4% 3.5%

Asian Hispanic

The talent of our people makes us a leader in the industry. Seagate employs more than 40,000 colleagues in more than 27 countries around the world. With . . .

this large, global workforce, we leverage diversity of talent and diversity of thought each day, helping to create a more sustainable business. The success of U.S. Mlnorlty Representatlon

Seagate depends on our ability to continue attracting, developing, retaining, and engaging a talented workforce.
Seagate is committed to increasing minority representation within our U.S.
workforce. As we look ahead, we will continue to focus on attracting, retaining,

X and developing underrepresented talent, especially at the leadership level. 1.2% 0.28% R LA
Total Employees by Gender Job Levels - Women at Seagate Two or More Native Hawaiian American
. . Ethnicities/ Pacific Islander Indian
Categories may not add up to 100 percent because some employees chose not to disclose Races
Executive +4.0%
Director +2.9% Y21
Female 58.50% 0.27% 58.70% N FY20
Male 40.70% 0.50% 41.20% Manager _1 .2%
* Data compiled on information that is in the Human Resources Management System on the last day of the reporting period. Regular employees S N iy E m p I Oyee Reso u rce G ro u pS =
include full- and part-time employees. Temporary employees include interns and employees with fixed-term contracts. Time type is defined by upervisor '0-4 /0 . . .. .
licable legislati h | | d.
e e e Supporting Inclusion and Driving Conversations that Matter
Professional +0.1% . _ _ ' _ '
Seagate recognizes that Employee Resource Groups (ERGs) play a major role in advancing an inclusive culture, where all employees feel respected
and valued for their unique contributions. From professional development to leadership skills, ERGs provide a number of benefits to employees.
Operator +0.3%
Recruiting/Hiring
FY2021 Global Employee Hires: 5,819 (Overall hire rate 14.5%) Support -0.1% SEAGATE “‘, ‘;’ Wé‘;g;; SEAGATE
PI ‘ I DE' Leadership Professionals
- Network of Color
HIRE RATE BY REGION HIRE RATE BY GENDER HIRE RATE BY AGE GROUP 0 10 20 30 40 50 60 70 80 90 LGBTQ+ and Allies etwor
Americas 14.20% Females 14.50% <30 40.10%
SEAGATE SEAGATE '
. . o SEAGATE
Asia 14.60% Males 14.50% 30-50 31.90% Proud to be named one of the best Minds of Asian Pacific \ / Interfaith
companies for LGBTQ equality by = A” K|nds Commumty N eI’ a|
EMEA 12.90% S50 2.00% I:e Humar] Rights Campaign for the
ird year in a row.
Data reflects self-reported information from employee hires captured in our Human Resources Management System during the reporting SEAGATE % SE A GATE SEAGATE
period and excludes agency temporary employees. Hire rate is calculated as the number of hires divided by employee headcount. \ YOUﬂ Chlnese ) N 7 M”ltary &
= 9. Community N & ot
Named one of the best tech w— Professionals 3 A B A eterans
companies for women by Y4 AT

FairyGodBoss for the third year
inarow.

@SEAGATE



BY GENDER BY AGE GROUP MINORITY/NONMINORITY

Board** 20.0% 80.0% - 10.0% 90.0% 20.0% 80.0%
Management 26.5% 73.4% 0.1% 53.5% 46.4% 29.5% 66.2%
Technical employees 19.1% 80.9% 13.1% 66.8% 20.1% 42.4% 53.5%
All other employees 77.3% 22.6% 24.9% 63.2% 11.9% 46.1% 49.1%
e | e |
American or Latino Not Disclosed
Management 24.6% 1.7% 2.4% 66.2% 0.8% 4.3%
Technical employees 35.6% 1.7% 3.1% 53.5% 2.0% 41%
All other employees 30.3% 9.0% 5.0% 49.1% 1.8% 4.8%

AMOUNT

Work-related fatalities 0
Recordable case rate’ 0.23
Days-away case rate? 0.12
Health and Safety regulatory visits hosted 67
Notice of violation findings None
Fines levied None
Health and Safety eLearning courses held and 91517
completed with “satisfied” completion status® ’
Meals served globally per month (average)* 587,680
Foodborne illnesses reported 0

Miles that Seagate bused employees

Vehicle incidents per million miles traveled®

Looking Forward

5,777,601 miles
1.7

In FY2022, Seagate will continue to execute our people strategy as we prepare for a year of intense movement and development. We will continue to focus on
growing our talent and looking at ways to identify skill gaps and offer programs to develop and upskill our employees We intend to strengthen our commitments to
support gender and minority representation, especially in leadership positions. We will also actively engage with community partners to build stronger, more diverse

pipelines for minority talent, and to that end, will launch inclusive management training aimed at helping our leaders better understand how to lead inclusively.

Seagate will continue to operationalize and promote our global health and wellbeing programs with both agility and sustainability through and beyond the pandemic.
Our Environmental Health and Safety, and Occupational Health strategy will focus on evolving and expanding our EHS efforts beyond traditional occupational safety.




Corporate Governance Data Privacy and Data Protection

Looking Forward

In FY2022, Seagate’s Compliance and Ethics Program will continue to grow, advancing into or expanding in areas such as sustainability, human rights, and diversity,
equity, and inclusion. Guided by our value of Integrity, we continue to remain agile as we extend the reach and effectiveness of our C&E Program with innovative
technologies and new initiatives. This will enhance our engagement with Seagate’s employees and business partners. We will continue to act on our value of Integrity

as a key part of our operating foundation.

FY2021 Global Citizenship Annual Report
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Top 10 Supplier VAP Audit Findings

Our Supply Chain

Seagate is a global company with diverse operations; agility is key in meeting customer and market demands. Our supply chain is an extension of our
footprint and stakeholders hold us responsible for the environmental and human rights performance and actions of our suppliers.

108

direct and packaging suppliers
completed the RBA environmental survey

71 percent have GHG reduction targets, 74
percent have water reduction goals

169

targeted suppliers (direct and indirect)
completed the SAQ

71

full supplier audits completed’
during FY2021 through the RBA VAP

44 were completed in FY2020, for a total
of 115 active supplier audits

Platinum Level Recognition

12.67%

of audited suppliers
received a full score in the initial VAP Audit

30%

of audited suppliers
received a full score in the closure VAP
Audit

20

supplier closure audits conducted?

to ensure suppliers previously found non-
compliant have implemented correction
measures on any violations found in the initial
VAP audit

75.09%

Closure rate
of nonworking-hour findings

62.63%

Closure rate®
of working-hour findings

Percentage of Tier 1 supplier facilities audited
in the RBA Validated Audit Process (VAP) or
equivalent, by (a) all facilities and (b) high-risk
facilities

a) FY2021 64/76
*12 audits postponed due to COVID
b) N/A (No high-risk facilities)

a) 84%
b) N/A (No high-risk facilities)

a) Priority non-conformance =
0.34 findings per audit

Tier 1 suppliers’ (1) non-conformance rate b) Other non-conformance =

with the RBA Validated Audit Process (VAP) or 1) Priority non-conformance = 22 6 findings per audit
equivalent, and Other non-conformance= 389
(2) associated corrective action rate Priority non-conformance corrective

for (a) priority non-conformances and (b) other (Total audits = 64)
non-conformances

action rate = (22-12)/22 (45%)

Other non-conformance corrective
action rate = (389-52)/389 (86%)

Seagate also conducted environmental compliance screenings of 41 Chinese supplier sites via the Institute of
Public and Environmental Affairs (IPE) database. Two of these 41 suppliers (<56%) were found on the database
for issues pertaining to effluent/wastewater quality. We are working with the two suppliers to address the non-
compliance.

Seagate tracks “priority” and “major” finding closure rates in addition to SAQ and VAP completion. At the end of
FY2021, the closure rate of nonworking-hour findings was 75 percent; the closure rate of working-hour findings
was 63 percent.

1

Working Hours

Emergency Preparedness

Supplier Responsibility

Freely Chosen Employment

Occupational
Safety

Sanitation, Food,
and Housing

Hazardous Substances

Wages and Benefits

Occupational Injury and
liness

== O 00N 1A~ WD

Legal and Customer
Requirements

12 audits postponed due to COVID-19.
2 When suppliers are unable to close any findings, we work to reduce the level of severity, and then track closure rates.
8 Seagate tracks “priority” and “major” finding closure rates in addition to SAQ and VAP completion.

@SEAGATE o o @SEAGATE
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Additional Resources

Learn More About Seagate

The Sources of 3TG and Cobalt in Our Products

Global Citizenship Annual Report

Diversity, Equity, and Inclusion

Global Citizenship Efforts

Looking Forward

In FY2022, Seagate will continue working with our suppliers to minimize risk of forced labor. We will also begin to engage with key suppliers to better understand their
carbon footprint and identify opportunities for emissions reduction. Seagate will continue to confirm, including using questionnaires and audits, suppliers’ compliance with
the RBA Code of Conduct, responsible sourcing of materials, and adherence to any laws in the countries they conduct business in. We will also continue to advocate that
this should be done within each of our suppliers’ own supply chain.



https://www.seagate.com/files/www-content/global-citizenship/policies/files/responsible-sourcing-of-minerals-policy-09-2020.pdf
https://www.seagate.com/our-story/
https://www.seagate.com/global-citizenship/
https://www.seagate.com/jobs/diversity-and-inclusion/
https://www.seagate.com/jobs/diversity-and-inclusion/employee-resource-groups/
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